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The 2017 IAWP Workforce Development Conference (Costa Mesa) 
is swiftly approaching and we still have opportunities for great spon-
sors for some of our conference activities. 
  
In this Countdown issue you will find the Sponsorship document for 
your review, but you can also sponsor or contribute monetarily at 
whatever level you are able. 
  
Some great opportunities are: 
 Conference Ads – Perfect opportunity to thank your chapter, con-

gratulate someone from your state, promote an upcoming confer-
ence. 

 Flash Ads – New this year….purchase ads in the daily flash simi-
lar to the conference program. 

 Contribute to or Sponsor any of the following: 
 Any of our outstanding Educational opportunities 
 Keynote Speakers, General Sessions, Workshops and/or 

Daily Wrap 
 Chapter Night transportation 
 Entertainment at Welcome Reception and/or Banquet and 

Ball – Including Banquet Casino 
 Any of our Networking opportunities 
 Welcome Reception, Chapter Night, Retiree Luncheon, 

Awards Luncheon and/or Banquet 
  
A sponsorship or contribution would be a great way to support IAWP 
and our annual educational conference. 
  
For more information or to sign up for sponsorship, please call Steve 
Bent at 502-223-4459 or email him at  Steve@iawponline.org.  
LET US KNOW asap if you are planning to participate so we can 
include you in the conference program.  Thank you. 
 
Terri Pasternik, IAWP President 
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*Sponsor branding for shared sponsorships will feature multiple brands on a single sponsor item however all spon-
sors will be featured as a conference sponsor in the conference program 
**Free conference pass must be utilized by sponsoring individual or entity 

2017 CONFERENCE SPONSORSHIP PROGRAMS 

This story can fit 150-200 words. 

One benefit of using your newsletter as a 

promotional tool is that you can reuse con-

tent from other marketing materials, such as 

press releases, market studies, and reports. 

While your main goal of distributing a news-

letter might be to sell your product or service, 

the key to a successful newsletter is making it 

useful to your readers. 

A great way to add useful content to your 

newsletter is to develop and write your own 

articles, or include a calendar of upcoming 

events or a special offer that promotes a new 

product. 

You can also research articles or find “filler” 

articles by accessing the World Wide Web. 

You can write about a variety of topics but try 

to keep your articles short. 

Much of the content you put in your news-

letter can also be used for your Web site. 

Microsoft Publisher offers a simple way to 

convert your newsletter to a Web publication. 

So, when you’re finished writing your news-

letter, convert it to a Web site and post it. 
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Voting Deadline Approaches for Officer Election 
and Proposed Bylaw Amendments 

All members who have not voted are urged to 
vote on association officer candidates and pro-
posed bylaw amendments. 
 
A summary of the voting procedure for the bylaw 
amendment process is as follows: 
 All members have the opportunity to vote on 

bylaw amendments and revisions. 
 Required notice of bylaw revisions or amend-

ments was and continues to be provided 
through publications, website and other writ-
ten and electronic means. 

 Members may vote either online or by mail. 
 To vote online, visit www.iawponline.org. 
 To vote by mail, please compete the ballot in 

this issue of the Countdown and send to: 
International Association of Workforce 
Professionals 
3267 Bee Caves Road 
Suite 107-104 
Austin, Texas 78746 

 

All ballots must be received no later than 10 days 
before the first full day of the annual Workforce 
Development Conference. Ten days before the 
first full day is on June 8, 2017.  
 
However, those members entitled to cast a vote 
and but did not may vote on the first and second 
full day of the annual Workforce Development 
Conference. The first and second full days are 
June 18 and 19, 2017.   
  
Thank you for par-
ticipating and refer 
to pages 5-11for 
information on 
candidates and 
proposed bylaw 
amendments.  
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2017 Ballot for Officers and By-Law Amendments 



Grant Axtell, Candidate for President-Elect   

Thank you for your consideration for the position of International Presi-
dent Elect.    
 
Joining IAWP during my first two weeks on jobs was one the best deci-
sions I made in my, at the time, young career.  I soon got involved in the 
Chapter volunteering as recognition chair.  After two years in that role, I 
ran for Chapter Secretary and then eventually Chapter President.   
 
Having the opportunity to act as Program Coordinator for the 2013 and 2014 International Educa-
tional Conferences was a truly great experience and provided a great opportunity to learn about the 
organization.  That knowledge was a great foundation as I served as your International Secretary/
Treasurer for two years and in my current role as Vice-President. 
 
The field of workforce development is changing rapidly and in order to stay relevant, IAWP needs 
to change just as rapidly.  We need to develop a larger and stronger network of chapters across the 
United States.  We need to rethink the way we approach membership, education, recognition, and 
our annual conference.  We need to look at new ways of supporting our members and chapters.  
Most importantly though, we need to provide value to our current and potential members.  This 
means looking for new benefits and opportunities to give back to our current members and tapping 
new markets to recruit new members.   
 
All of that means change.  Change to how we operate and how we present ourselves as an associa-
tion.  Change is not always easy.  Change is not always fun.  Change can even be scary.  Right now 
though, change is necessary.  Not tomorrow, today.   
 
I can promise you though, even with all this change we will continue to celebrate and honor our rich 
and long history.  There are not many associations that can say they are 103 years old and we need 
to do a better job of sharing that with our members and potential members. 
 
Thank you for your consideration and I look forward to serving you and our association. 

I would like to ask for your support as candidate 
for the position of International Vice President.  
For those of you who don’t know me, I have a 
long history with our association and it holds a 
special place in my heart. 
 
I attended my first international conference in 
Miami in 1965.  My parents took my brother 
and me to the conference held at the Fon-
tainebleau Hotel.  I will never forget ice skating 

and being able to watch people swimming 
through an underwater window.  In 1965, I 
thought that was the most amazing thing ever.  I 
attended Pittsburg 1966, Houston 1968, Los An-
geles 1970 and New Orleans 1972.  I got to see 
the most amazing things, like Disneyland, and 
meet people from all over the country through 
Teen IAPES. 
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Mary Rogers, Candidate for Vice-President 

Continued on page 6 



Members may vote either online or by mail. 

My second job after 
college was with Un-
employment Insur-
ance in Lexington, 
KY.  My first week of 
employment I asked 
about joining IAPES 
and was told I would 
have to wait until the 
fall when the new 
membership recruit-
ment began.  I joined 
at my first opportuni-
ty. Due to the arrival 

of my first child, I didn’t attend any meetings 
that first year but my second year I attended the 
spring statewide conference in Louisville with 
my parents.  I remember listening to the state 
chapter president give a speech and wishing I 
had the courage to stand up and do that. 
 
As time went by I regularly attended subchapter 
and state meetings.  At one subchapter meeting 
in Ashland KY we even had Billy Ray Cyrus and 
his band play at our dance.  He was a file clerk in 
UI files. 
 
I was asked to run for subchapter representative 
to the state board.  Although my opponent asked 
people to vote for me - I LOST!  I was crushed 
over that and thought maybe I was just meant to 
be a good member rather than a leader.  Howev-
er, my friends kept after me to run for office 
again.  Over the years I served in most capacities 
on the subchapter and chapter board. 
 
Kentucky was selected to host the international 
conference in Louisville in 1989, so I knew it 
was important for as many Kentucky members as 
possible attend and promote the 1988 conference 
in Chicago.  That was my first adult experience 

at an international.  Once again it was an amaz-
ing experience.  I was hooked again.  Since then 
I have attended 22 internationals. 
 
Over the years I have served as district director 3 
times, international program chair, local arrange-
ments chair, marketing and publications chair, 
and education chair along with serving as a 
member of several committees.  I finally reached 
the point in my personal development where I 
actually could get up and talk before a group of 
people and found out they were actually listen-
ing. 
 
This organization has been a part of my entire 
life.  It has meant so much to my personal and 
professional development that I can’t even begin 
to describe.  But more important than that are the 
friends I have made that have enriched my life 
beyond words.  I love this organization and, with 
your help, I believe we can bring back to the as-
sociation the excitement I remember.   
 
The past year has seen a number of important 
changes.  They are changes that the times de-
manded.  Change isn’t easy and it isn’t painless 
but it is necessary.  Our expanded use of social 
media has brought us before a new audience of 
potential new members.  Our webinars are ena-
bling us to offer value to everyone even if they 
aren’t able to attend conferences.  Our new exec-
utive director has worked tirelessly to do what is 
necessary to breathe new life into our associa-
tion.  Closing the office in Frankfort, although it 
did bring a tear, was vitally important to reduce 
the overhead and the drain on precious funds.   
 
With your help and support I believe we will 
continue down a path that will shine with new 
growth and put us on the cutting edge of educat-
ing those in the workforce development field. 
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At the September 2016 board meeting, President Terri Pasternik appointed a Board Structure 
Workgroup to review the current board structure and submit a proposal for a revised board structure 
to the Board of Directors. The Board Structure Workgroup submitted an initial proposal and re-
quested membership input through District Directors and posting on the IAWP website. After re-
ceiving input, the workgroup met, conferred, and submitted their final Board Structure Proposal, 
again requesting membership input thorough District Directors and posting on the IAWP website. 
 
At the December 2016 meeting, the Board of Directors approved the final Board Structure Proposal 
which will require an amendment to the bylaws. Bylaws and Resolutions Chair Mikell Fryer subse-
quently reviewed and presented recommended changes based on the newly-approved board struc-
ture at the February 2017 Board Meeting. The draft bylaws amendment was reviewed by the Board 
and some legal and grammatical changes were made to provide more clarity.  Finally, the Board ap-
proved an “Effective Dates” section to phase in certain provisions of the amendments. 

PROPOSED BY-LAW AMENDMENTS 

Misti Hodges Candidate for Secretary-Treasurer 

My name is Misti Hodges and I am once again a candidate for Interna-
tional IAWP Secretary/Treasurer.  First, let me thank you for the oppor-
tunity to serve as your 2016-2017 IAWP International Secretary/
Treasurer.  This past year has been full of both challenging obstacles and 
exciting opportunities for the growth of our beloved association.  This 
association has played a major role in making me the person I am today.  
Through difficult decisions and actions, my commitment and dedication 
to IAWP have been unwavering.  I promise to continue to exercise fiscal 
responsibility, even when the decision is difficult.  I have recapped my 
qualifications below:    
 

 IAWP (IAPES) member for over 20 years and current International IAWP Secretary/
Treasurer 

 Licensed Certified Public Accountant for nearly 20 years 
 25 year Kentucky state employee with over 20 years of Unemployment Insurance tax experi-

ence 
 Non-profit organization budgeting, financial accounting and event planning experience 

through a variety of community involvement  
 
In closing, my hope for the future is that all IAWP members have the courage to face challenges 
openly and fully embrace changes that represent opportunities to grow this legendary association.  
Please feel free to contact me if you ever have any questions or just want to visit for a spell.  You 
can reach me at mistib.hodges@ky.gov or by phone at 270-245-7459.  I hope to see you all at the 
2017 Workforce Development Conference and if you happen to get to California early…look for 
me at Disneyland! 
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Vote: 2017-2018 Officers and Proposed Bylaw Amendments 
By Steve Bent on April 14th, 2017 in Featured 
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In summary, the by-law changes include the following: 
 A Preamble to include a mission statement and guiding principles was added, based on review 

of bylaws from similar organizations. 
 By-Law Articles were reorganized and some grammatical corrections were made to make the 

bylaws easier to read. 
 Article I – Membership has wording changes in Sections 1- 4 to simplify the section. 
 Article III – Directors at Large (formerly District Director) The name was changed to Direc-

tors at Large and that information was added and the District Director section was deleted. 
 Article IV – Board of Directors Sections 1, 2, 3 include changes from the term District Direc-

tor to Directors at Large, and a change from 3 District Director to 1 Director at Large on the 
Executive Committee. The Article was reorganized to make it easier to read and reduced from 
12 to 9 sections, because the sections on Number, Qualifications, Tenure, Vacancies, and Re-
moval are either no longer applicable or are covered in other sections of the By Laws. 

 Article V – Financial Affairs includes a wording change for Section 7. Gifts (with a Board-
approved policy for the Standing Rules Manual) and Section 8. Indemnification and Insurance 
was added to ensure members of the Board of Directors are protected and insured. 

 Article VI – Books Records and Corporate Seal information was added and reference to a new 
policy about how records, documents, or other information requested by our members or third 
parties will be addressed (with a Board-approved policy for the Standing Rules Manual). 

 Article IX –  To abide with a federal tax requirement, a Dissolution Provision was added to 
explain what happens if the association dissolves. 

 Article XII – Effective Dates – Provides dates that certain provisions become effective. 
 XIII – Amending bylaws – Additional language was added to conform with state nonprofit 

statutes. 
 
President Pasternik and the Board of Directors recommend that all active members vote to ap-
prove the 2017 bylaws Amendment on the ballot. The benefits of moving the association from a 
geographical District Director alignment to a Director at Large system are summarized as fol-
lows: 
 
1. Provides more equitable representation of active membership, as members now have immedi-

ate access to the association through the Executive Director. 
2. It allows members, not participating in chapters, an increased role in selecting leadership. 
3. It allows Directors elected to the Board to represent the views of the entire membership and 

help make decisions that are best for the association. 
4. Provides an incentive to increase non-affiliate membership to help address membership de-

creases we’ve had in past years. 
5. It allows the active membership to elect Directors they feel will best represent them and the 

association. 
6. It reduces the number of Board of Directors making the board more representative of the ac-

tive membership and removes the geographical challenges we currently face with inactive 
Chapters and Districts. 
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How will directors at large be nominated and elected? 
 
The Board approved plan sets up a nomination and election process for Directors‐at‐Large.  These 
details will be in our policy and procedure manual.    
 
Candidates for Directors‐at‐Large must meet the following minimum criteria: 
 
 Full or Retiree member who is current on dues 
 Member for at least three years 
 Experience in leading groups and/or previous board experience 
 Demonstrates effective verbal and written communication skills 
 Demonstrates strategic thinking 
 Demonstrates a strong commitment to the workforce profession 
 Active in the promotion of IAWP in their community 
 If located in an area with a chapter, letter of support from the chapter.  If not, signatures of 
 at least ten current full or retiree members 
 If currently working, letter of support of organization’s leadership 

 
Nominations for Directors‐at‐Large may come to the nomination committee in one of two ways:   
  
1) A current, active chapter may forward a qualified name chosen by a vote of their board or 
membership to be placed in nomination for a delegate position OR 
2) If the state or country the member is in does not have an active chapter, the member may place 
their name in nomination by submitting a petition of nomination with the signatures or letter of 
support of at least ten full or retiree members to the nomination committee. 
 
All eligible members may cast a vote in the election for ALL Directors‐at‐Large.  Directors will 
serve staggered two year terms, with each year half of the director positions up for election.  To 
get on a staggered election cycle, in the first election (2018) half the Directors‐at‐Large will be 
elected to a one year term, the other half to a two year term. 
 

Why are these details not included in the proposed bylaws? 
 
Often, when Congress or your state legislature passes a law, it is high level.  The implementing 
agency writes the rules, regulations, and plans for implementation with input from stakehold-
ers.  This is the same thing we are doing.  We want the bylaws to set our framework while our pol-
icies and procedures outline the how.  We are working on the policy and procedure manual now 
and expect to share it with District Director for input in Mid‐May.  We will also post on our web-
site so that members can provide feedback. 
 

Does this eliminate the ability for international members to serve on the board? 
 
NO!  In fact, we want to encourage any member with an interest in serving as a Director‐at‐Large 
to run for office.  The nomination process is set‐up to allow that with a member needing just 10 
signatures to submit their name into nomination. 
 

Continued on page 10 
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Will this plan limit the number of people who can get involved in the Board of Directors? 
 

We do not seem to have a large number of people knocking on our door now to serve at the 

international level. In fact, what we often hear, is that many members feel International is a cliquish 

group that cycles through the same people year to year. The hope is this change breaks down some of 

those barriers by allowing any member in good standing to run for Director at Large.  In addition, the 

revised policy and procedure manual will require the standing committees to actually have members on 

them beyond just the chair.  This will allow an entry point for those wanting to get involved without run-

ning for office or being a chairperson. 

 

Why not do something geographically so it is more fair and representative? 
 

We tried solving our structural issues by redistricting a few years ago; and here we are today still trying 

to address some of the same issues.  We are simply too small to have a robust geographic based struc-

ture.  Part of the reason for Districts prior was to get communication and messaging out from the Admin-

istrative Office and/or Board.  With today’s technology (e‐mail, website, text messages, Twitter, Face-

book, etc.), it is actually quicker and more efficient for the Administrative Office to communicate direct-

ly with members and Chapter Leaders. 

 

Is it fair to let everyone vote for all the Directors‐at‐Large? 
 

In most Districts, it is a small number of super active members who are attending the conference who 

ultimately vote on who will serve as District Director.  As such, many directors serve on a rotating basis 

and are repeatedly appointed to their positions. The new proposal ensures that Directors are actually 

elected by the entire membership and not just appointed by a few. 

 

Where will Directors at Large come from?   

Could they all be from one part of the country? 
 

The short answer to this is yes, they could all come from the west coast or the 

Midwest. However, we hope that there will be great competition for the limited 

Director at Large positions. It would be exciting to see EVERY state nominate 

someone and have a competitive election that elevates the level of discourse 

and the ideas about where we go as an association. Campaigns and competition can be good for organi-

zations and as of late there have been few contested races. 

 

We moved from floor voting to online voting with the hope of engaging more members 

and that did not seem to work. Will this proposed model hurt the Association even more? 
 

I was not part of floor voting (although I wish I had been!) nor was I around when the decision to move 

away from that was made. Right now, doing nothing different is a fatal mistake. We continue to bleed 

members and have to make decisive decisions to try to save this association we all care deeply 

about.  We need to try something bold and new as work to regroup and move forward. 
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HOUSING FOR 104TH WORKFORCE DEVELOPMENT CONFERENCE IN COSTA MESA 

For the 104th Workforce Development Conference in Costa Mesa, CA, attendees will make their own 

reservations by going to the International Association of Workforce Professional’s website at 

www.iawponline.org.  

Click on the Conference tab and scroll down to “book your hotel room now.”   

There is some odd language throughout these proposed bylaws, including the require-

ments for removing officers and directors‐at‐large.  Why is that? 
 

Outside of the sections on Directors‐at‐Large and adding language required by law or suggested by our 

attorney, very few changes were made to the bylaws.  Much of the oddly worded language (like the 

removal sections) come directly from our current bylaws.  We carried over much of the language so 

that we were not making multiple drastic changes all at once.    

 

If the proposed bylaws pass, we know, as with all new processes, some tweaks will need to happen.   

That will also provide us a chance to “fix” some of these new concerns we have heard from you over 

the past weeks.  So, yes, expect to get to vote on bylaws again in the next year or so! 

 

I see you added an article on dissolution, is this because you expect IAWP to fold? 
 

NO, NO, NO!!!  An article on dissolution is standard language for tax exempt organizations. It’s to 

prevent an individual from personal enrichment and is in essence an ethics matter. It is surprising our 

current and previous bylaws did not have this statement.  And, in fact, all chapters also need a similar 

statement in their bylaws. 

 

The bylaws are meant to be the broad brush strokes of our organization. The new policy and procedure 

handbook will provide many of the details. It is currently under construction with the hope to share 

with the full board for feedback by mid‐May.  The document will go to District Directors and you are  

encouraged to keep in touch with them.   

 

Restructuring based on geography was tried a few years ago.  The same issues addressed then still exist 
today and are only more glaring as our membership decreases. No one wants to see that, everyone on 
the board wants IAWP not only thrive, but to overtake NAWDP as the go‐to association in our profes-
sion.  To make that happen, we have to make some bold, well thought out moves and uncomfortable 
changes.  

 
Compiled by Grant Axtell 
Please send questions to info@iawponline.org.  
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Conference registration includes: Educational programs, Awards Luncheon and all official evening activities (Early 
Bird Networking event, Chapter Night & Banquet and Ball). 
 
Can I bring a guest? Full conference registrants may purchase additional tickets for guests to attend the Awards 
Luncheon, Chapter Night and/or Banquet and Ball (See Options). If ordering more than one ticket per event, please 
email info@iawponline.org. 
 
Can I just attend the educational programs? Choose from a full conference or one day education-only pass (See Op-
tions). Education-only registrants are not eligible to attend official evening activities or the Awards Luncheon. 
 
Cancellation Policy: Full refunds minus $50 processing fee are available until June 1, 2017. All refund requests must 
be made in writing to info@workforceconference.org. No refunds after June 1, 2017.  IAWP members may request ap-
plication of 2017 registration fees to 2018 Workforce Development Conference. Refunds will be processed 90 days after 
the close of conference. 



2017 Workforce Development Conference App 
 

This year we have a brand new conference app:  Events XD.   
 
Visit http://www.eventsxd.com/download to download the app for iPhone, Android, and 
Window phones.  Once installed, search for 2017 Workforce Development Conference to 
access this year’s conference schedule, speaker information, the FLASH, handouts, and 
more.  
 
The app is currently under construction so check back often for updates!  Full functionality 
will be available by June 2. 

The International Association of Workforce Professionals is looking to the future in terms of ad-
dressing the needs of Workforce Professionals. To continue the vital role that the Workforce De-
velopment Conference plays in keeping Workforce Professionals abreast of the latest issues and 
trends facing the profession, conferences are planned for the following cities: 
 
2017 – June 18-21 in Costa Mesa, California 
2018 – June 25-28 in Cincinnati, Ohio 
2019 – San Antonio, Texas 
2020 – You decide. Attendees at this year’s conference will have the opportunity to vote on 
which of the following cities the conference will be held: 
 
Denver 
A vibrant city at the base of Colorado’s Rocky Mountains, Denver is raking 
in the accolades – U.S. News & World Report’s 2016 recently ranked it as 
one of the list of best places to live. And the reasons that make Denver a 
great place to reside are the same reasons why it’s a great place to meet. 

 
New Orleans  
New Orleans is one of the world’s most fascinating cities – it’s home to a 
truly unique melting pot of culture, food and music. A place where centu-
ries old architecture is the backdrop for a culture so invigorating, it’ll 
rouse your spirit. Visit the most fun and authentic city in America: New 
Orleans. 
 

Orlando 
Orlando is one of the most popular places for families to visit — and not 
just because it’s the home of a certain famous mouse. Though it’s not a 
beach location, the ocean is a mere hour’s drive away, and there is plenty 
to do within the limits of this central Florida city too. 
 
We look forward to seeing you in Costa Mesa, California and having you decide the location of 
the 2020 Workforce Development Conference. 
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Where to Meet in 2020? 

http://www.eventsxd.com/download
https://workforceconference.org/
https://iawponline.org/105th-annual-educational-conference-cincinnati-ohio/
https://iawponline.org/106th-annual-educational-conference-san-antonio-texas/


Welcome to Costa Mesa! 

As Mayor and on behalf of our citizens, it is my pleasure to welcome you to Costa Mesa—a city on the 
move. Costa Mesa is situated in the heart of Orange County, California and is on the cutting edge of 
technology as it welcomes new facilities and businesses to the area. It is close enough to the big-city 
amenities of Los Angeles, yet distant enough to provide a small-town lifestyle. Costa Mesa is rich in his-
tory and loved by all who have been touched by its warmth, charm and friendliness. 
 
If you are a visitor to our city, I hope you will take time to explore the unique experiences that Costa 
Mesa has to offer. Costa Mesa is much like an undiscovered jewel and we encourage visitors to enjoy 
the many sights and attractions that highlight our community. From education to recreation, we believe 
there is something here for everyone. 
 
If you are moving to Costa Mesa for work, school or simply the great quality of life, please know that 
our area is a growing, community offering an ideal environment in which families, as well as businesses, 
can grow and prosper. The area boasts an excellent, highly-rated school system, affordable housing, and 
safe neighborhoods. You will discover how diverse, rich in history, and family and community-oriented 
our city remains in these times of change. 
 
Again, it is my pleasure to welcome you to our city. It is truly a special place to visit, work, live and 
raise a family! 
 
 
Mayor Katrina Foley, and the 
Costa Mesa Chamber of Commerce 
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Tuxedoes Available for Attendees 

Friar Tux Shop at Costa Mesa has confirmed they will be at the hotel on Monday, June 19, 
2017 to take measurements and fill out tuxedo orders. Women's tuxedoes also available. 
They will set up in the Alcove unless otherwise noted from 11 AM to 1:00 PM. 
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Departs from Hotel ** 
10am – 12pm – 2pm – 4pm – 6pm 
  
Returning to Hotel ** 
12pm – 2pm – 4pm – 6pm – 9pm 
  
The shuttle will arrive and depart from the Bloomingdale’s Valet Station (at Plaza). The shuttle 
is available by request only. Contact them at 714-540-7000. 
  
** Verify times with Concierge. 

Hilton Shuttle Schedule for South Coast Plaza 

Flag Bearers 
 
Chapters! Let us know who will be carrying your flag during opening ceremo-
nies on Sunday, June 18th. Please submit the name of the person carrying your 
flag to Steve Bent at info@iawponline.org. Please put “Flag Bearer” in the 
subject line. 

Room Hosts Needed 
 
Volunteers needed to serve as room hosts during the educational sessions at this year’s Work-
force Development Conference. If interested, please email your name, e-mail address and cell 
phone number to speakers@workforceconference.org. If you are interested in a specific ses-
sion, please include the date, time and workshop name. Assignments will be first come, first 
served. 

Conference Updates 
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The last day to reserve a discounted 

room for the 2017 Workforce Develop-

ment Conference is Friday, May 

26th.  If you need to secure a room, go 

to www.iawponline.org  and select the 

hotel icon.  You may also contact the 

hotel directly at 714-540-7000.  

Hotel Deadline . . . .  



Did You Know? – May Edition  
by Jenny Yarian-Scalpelli (IN) 

Your officers plus the Recognition Committee members met in Denver March 24-25, 2017 to 
judge award nomination submissions. This judging determines the winners who will be hon-
ored during the Workforce Development Conference in Cosa Mesa this June. The process is 
very in-depth and time consuming as it requires each award to be thoroughly read and scored 
by at least 3 people. At the same time, it is rewarding to see the many good works of IAWP 
members and partners across the country.   
 
Be sure to come to the Conference to see and hear all about the award winners! 

 
 

As I’ve been scanning copies of the Internation-
al Executive Board Minutes (and occasionally of 
the General Membership Business Meeting 
Minutes), I have been reminded how much those 
leaders of 30 – 40 years ago relied on the IAPES 
News to share what the various committees had 
accomplished during the year.  I hope that the 
“powers that be” have them archived someplace, 
so that we can glean some “Did You Know” 
from those documents.   
 
Now --- Did you know: 
 
 Mary Upchurch, mother of Kathy Snyder 

and former mother-in-law of Nancy Up-
church, was more often than not the author 
of “People Scene” in the Flash.  Mary wrote 
all her columns long-hand.   

 Multiple copies of merit and citation award 
nominations were requested to be submitted 
for consideration.   

 Resolutions from chapters can be presented 
to the membership if they are published and 
distributed to the members two days before 
the Annual General Business Meeting. 

 Over the course of four years the 1979 Inter-
national Convention in New York City had 
three different meeting dates.  The July date 
was finally settled on based on costs – to the 
Association, the host chapter’s planning 
committee, and individual members. 

 Social functions at International Conven-
tions were priced independently from the 
program content – resulting in multiple tick-
ets to keep track of. 
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AROUND THE ASSOCIATION by George Strait  

CALIFORNIA: The Sacramento Subchapter Executive Board ended the 2016 year on a positive note 
by sponsoring a Charity Drive benefiting the Children’s Receiving Home of Sacramento (CRH). The 
chapter’s Leadership Mentor, Janeen Dodsen, occupies a chair on the executive board of CRH. The 
CRH provides a safe and caring environment for children removed from their own homes, relatives, 
the streets, or foster homes, for their emotional and physical safety. Tanya Davidson, Chad Newberry, 
Melissa Lauritzen, Rita Blacksher, and Rebekah Pendleton-Cyr decorated and placed boxes in their 
local EDD offices. The drive took place during the entire month of December, and chapter members 
filled the boxes at the rate of over $400 of donated items each week. 
 
Orange Empire members continued the tradition of supporting those in need last year. In October, they 
participated in the annual Walk Against Cancer. They then collected multiple boxes of food, toiletries 
and personal items as part of the Thanksgiving Holiday efforts for Second Harvest Food Bank. In De-
cember, they donated age-appropriate gifts for children ages newborn to eighteen to the Orange Coun-
ty Social Services Agency as part of Operation Santa Claus. All of this, and they continued with their 
monthly donations of aluminum “Pop Tabs” to the Ronald McDonald House Charities and “Labels for 
Education” to St. Jude’s Ranch. All in all, the members continue to make a daily difference in their 
local communities. 
 
The Buena Park office includes IAWP members from the San Gabriel Valley, Cabrillo del Rio, Orange 
Empire, Los Compadres and the Los Angeles subchapters. Some of these members, upon noticing an 
increase in homelessness, decided to do something to help those less fortunate. They collected blan-
kets, sleeping bags, coats, gloves, socks, sweaters, hats, sweatpants, and shirts for men, women and 
children. On December 17, 2016, a group of volunteers took the donations (along with food, water, 
fruits and Mexican bread) to a homeless shelter in Santa Ana. They said it took them longer to set up 
the donations than it did for them to disappear. They estimated they helped over 200 people. Elaine 
Carraway, Rocio Lopez, Joanna Nunez and Maria Chuayiuso were the prime movers on this project, 
which will be an ongoing project in this office. 
 
 
COLORADO: The Colorado Employment Retirees Association is still a very active organization with 
near monthly meetings and a Newsletter. Lorraine Givens is the President and newsletter editor. Bar-
bara Stephens is Vice President and Secretary. The Treasurer is Evelyn (Mike) Mabry. One of their 
meetings last year featured a DVD produced by a local TV station about the Honor Flight attended by 
member Bill Davis. Anyone familiar with Honor Flights realizes this is really quite an honor for these 
veterans. 
 
ILLINOIS: On August 27, 2016, the chapter held a “Summer Fundraiser” for the Wounded Warrior 
Project. This project is the service initiative of International President Terri Pasternik. Terri and her 
husband Adrian hosted the event in their home to show their gratitude for the on-going support of the 
Illinois Chapter.  
 
JAPAN: Chapter members have been working with the Ministry of Health, Labor and Welfare to pro-
mote better and more family-friendly working conditions. To further this effort, they have produced a 
video highlighting the “ikuBoss” - “iku” stands for “ikuji,” which means raising a child, and an iku-
Boss is a boss who takes initiative in creating a workplace environment supportive of work-life bal-
ance. 
 
The video closes with this statement from Yasuhisa Shiozaki, Minister of Health, Labor and Welfare, 

18 Continued on page 19 



“Let’s work together to bring about a better working environment for everyone.” 
 
NEW JERSEY: On February 16, members of the New Jersey chapter visited the Historical Society of 
Princeton, New Jersey’s, Updike Farmstead Museum. They were treated to a slide presentation on the 
life and times of Albert Einstein, who taught for many years at Princeton University. At one time, Ein-
stein was named the “Person of the Century” by Time Magazine. The life of the genius scientist, warm 
and friendly, often quirky, and always intriguing, made for a lively discussion. The group also had 
time to browse the Einstein Salon and Innovator’s Gallery. 
 
A business meeting followed the morning activities. followed by lunch and social get together at the 
Brio Tuscan Grille. 
 
Among the many Einstein quotes, “Only two things are infinite, the universe and human stupidity, and 
I’m not sure about the former.” 
 
NORTH DAKOTA: The history of the chapter began at Devils Lake on December 7, 1941, according 
to the late Martin Gronvold (long time agency administrator) in an interview in 1971. Several North 
Dakota individuals had been involved in IAPES (now IAWP) without benefit of a chapter. Mr. Gron-
vold cited past International President Irene Gable as the individual who was instrumental in organiz-
ing the chapter. At that first meeting, a constitution was adopted and officers were elected. Fittingly 
Irene Gable was elected as the first chapter president. That first meeting was also memorable because 
it was interrupted by the announcement that Pearl Harbor had been bombed. 
 
The North Dakota chapter has been going strong since their International charter was issued on Janu-
ary 1, 1942, the first date that chapter charters were released. The current chapter president is Tammy 
Barstad. 
 
OREGON: The chapter has added an international relations element to the prestigious International 
Award of Merit. International Outreach has been added to the criteria for the Award of Merit. 
 
TEXAS: The chapter hosted the state and district meetings in San Antonio February 23-25, 2017. In-
ternational President Terri Pasternik and Executive Director Steve Bent attended the meeting and the 
Retiree Reunion on Saturday. New officers are Joanne Brown, President; Chris Crawford, President-
Elect; Denise Foster, Past President and Treasurer; and Evelyn Wood, Secretary and Membership 
Chair. Incoming District VI Director is Mindee Duffell, OK. 
 
Please send news, information, chapter publications, and other items of interest to George Strait, 314 
Summertime, San Antonio, Texas 78216. Phone: 210-366-2560. E-mail:gstrait2@satx.rr.com 
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 Freddy L. Jacobs Scholarship 
 Logan S. Chambers Individual              

Scholarship 
 W. Scott Boyd Group Grant 
 Chapter Membership Grant 
 Professional Development Memorial       

Scholarship Fund 
 Workforce Development Conference Scholar-

ship 

Go online at 

www.iaponline.org 

to check out the eli-

gibility and require-

ments of each schol-

arship/grant. 

Scholarships Available 

mailto:gstrait2@satx.rr.com
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BECOME PART OF AN OUTSTANDING GROUP OF 
WORKFORCE PROFESSIONALS! 

1. JOIN IAWP  

2. COMPLETE  the Workforce Professional Development Program (WPDP) 

3. GET YOURSELF CERTIFIED 

  

MEMBERSHIP APPLICATION 

Go to iawponline.org, on the left side of the page click on join IAWP, then click on Membership Application. Com-

plete the application and mail with membership fee.  It’s that simple!  You will receive a membership packet from 

the Administrative Office and the state chapter in your area will contact you.  

  

WORKFORCE PROFESSIONAL DEVELOPMENT PROGRAM (WPDP)  

A series of study guides and tests to increase your knowledge about the workforce development system. There are 4 

modules and tests for each module.  
 

Modules: 

 History of Workforce Development (Units 1-4) 

 Unemployment Insurance (Units 1-4) 

 Labor Market Information (Units 1-4) 

 Business and Job Seeker (Units 1-4) 
 

Tests: 

 25 multiple-choice questions 

 75% correct answers to pass (19 out of 25) 

 Tests are online and available anywhere an Internet connection is available 
 

Costs: 

 $10 for each unit (includes study guide and exam) 
 

Timeframes: 

 36 months to complete each module  

 Once you complete all the WPDP units you will receive a WPDP Master designation and are qualified 

to apply for certification as an IAWP Certified Workforce Specialist (CWS). 
 

CERTIFIED WORKFORCE SPECIALIST (CWS) 

The Certified Workforce Specialist (CWS) credential after your name shows you are part of an outstanding group of 

workforce professionals who have extensive knowledge and experience in workforce issues. It shows you have 

passed a rigorous competency-based testing program from an international association, that you are respected by 

your peers, and that you see professional membership as an important part of your career. The CWS designation 

shows current and potential employers your initiative in developing, maintaining, and improving your career skills 

within the workforce field. There are 4 certification requirements:  

 Education plus Experience 

 Professional Membership 

 IAWP Workforce Professional Development Program (WPDP) completion  

 Professional References 
 

The certification is valid for 3 years and can be renewed with additional education.  
 

For more information on WPDP and CWS check out the IAWP website www.iawponline.org; and on the top menu 

click on the Certification tab for all the details.  



IAWP members form an integral part of the success of the workforce development 
system. IAWP is a worldwide professional association available to all individuals 
with a common interest in workforce systems. 

IAWP is YOUR Professional Association. We hope you will share your skills and interests to 
assist us in providing quality member programs.  Help your chapter grow by using your talents 
to get involved in a committee or activity – you’ll love it! 
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Membership—Join IAWP Today! 

 

Full Name: ________________________________________________________________________________ 

Home Address: ____________________________________________________________________________ 

City: _______________________________________________________State _______ Zip Code __________  

Employee/Agency___________________________________________________________________________ 

Address  __________________________________________________________________________________ 

City __________________________________________________   State  ___________  Zip Code _________ 

Job Title: _________________________________________________________________________________ 

E-mail address _____________________________________________________________________________ 

Office Phone: _________________________________Office fax: ___________________________________ 

Optional information:   

Home phone:_____________________________  Home email: _____________________________________ 

Referred by _______________________________________________________________________________ 

 

New Member _______       Renewal _______ 

 

Regular Membership   $50.00 int’l dues + ___ chapter dues = _________ 

Retiree Membership   $25.00 int’l dues + ___ chapter dues  = ________ 

Introductory Membership  $25.00 int’l dues + ___ chapter dues  = ________ 

 

Make your check or money order payable to: Your IAWP State Chapter 

Mail application with payment to:  Your IAWP State Chapter Treasurer 

Join International and pay online at www.iawponline.org 

Be A Part of 

Something  

Special! 



2017 
June 9   Regular conference registration pricing ends—onsite pricing effective 

June 9  All ballots cast by mail must be post marked by this date, with the exception of  

  ballots cast in-person at the conference 

June 17  IAWP Boot Camp – Costa Mesa Hilton – 9:00 am – 12:00 noon 

June 18  IAWP 2016-2017 in-person Board Meeting, Costa Mesa, CA  

June 18-21  104th IAWP Workforce Development Conference, Costa Mesa, California 

June 19-20        Members who have not previously voted may vote in person at Conference  

June 22  IAWP 2017-2018 in-person Board Meeting, Costa Mesa, CA 

Sept 22-23 Fall in-person board meeting Hilton Cincinnati Netherland Plaza 

Nov 29/Dec 1 Texas Workforce Conference  

Dec 13  Teleconference Board Meeting 

 

2018 
Feb 7  Teleconference Board Meeting 

Mar 22-25 Awards Judging 

Apr 18  Teleconference Board Meeting 

Jun 24  IAWP 2017-2018 in person Board Meeting, Cincinnati, OH 

June 25-28 105th Annual Workforce Development Conference – Cincinnati, OH 

IAWP Bulletin Board 

NEW ONLINE STORE OFFERS EXCLUSIVE BRANDED MERCHANDISE FOR                      
WORKFORCE PROFESSIONALS 

If you’ve been searching for International Association of Workforce Professionals (IAWP) branded mer-

chandise such as apparel, coffee cups, flash drives and more, your wait is over! 

The new store offers a growing selection of IAWP branded items.  Simply pick the style, size and quanti-

ty you want and the items will be shipped directly to you. Go to:  https://www.zazzle.com/

workforcepros/products. 

In addition to the items on the new online store, there will be a selection of polo shirts for sale at the 

Workforce Development Conference. 

Special thanks to IAWP Secretary/Treasurer Misti Hodges for creating, building and managing the new 

online store. 

If you have any questions or requests for particular items please contact Misti at info@iawponline.org.                

See several examples below . . . . 

Ladies T—$24.95 Men's T—$26.95 

Tote Bag $9.95 

Coffee Cup $14.95 Athletic Cap $19.95 


